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TREATMENT

The Theme for August 2019 is: Modern Slavery in Construction
Your Health and Safety

Our Environment

SHEQ - Theme of the Month

Modern Slavery is defined as the illegal exploitation of people of any nationality, gender or age, for personal or commercial gains. In the UK, the construction has been
identified as a high-risk industry for Modern Slavery, specifically Labour Exploitation (where victims are forced to work for little or no pay and often suffer from poor
working conditions, excessive working hours, wage deductions etc.) Due to this, we want to provide awareness to our workforce, explaining who / where victims are
likely to be encountered, how to identify potential victims and importantly how to report in confidence any issues potentially regarding Modern Slavery.

Victims are likely to be
those in a vulnerable
position seeking better
prospects.

Overview:

Reporting: If you are or suspect somebody is a victim of modern slavery:

DO NOT confront potential

l traffickers or victims - phone

° the MWHT Whistleblowing
- Helpline: 0844 892 4413.
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This document should be read and displayed alongside Toolbox Talk: CDTT30-02 Modern Slavery in Construction.
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